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7. Context

As a responsible corporate entity, Cuardian Advisors Prjvate Lin]ited ("cuardian /Compa ny 'l
acknowledgcs ils obligation to contribute to Ihe economic dovolopmenr ol the coun!ry whilc
rnrproving tho quality ol lite ol its workforce and their immediate families as wcll as of rhe
community and society at large. Guardian also places emphasis on development ol knowledge
and skills in the young, bolh rnale and fenale, in order to make them economically producrive.

Whjle Guardian continues to provide expert solutions in the ficlds of portlblio manageme;t,
nrarket r€search and value-based investment services, it has not lost sight ol its comm'tmfnt to
p)ay its role as rn enlightened corporatc citizen. Corporate Social Responsihjlity ["CSR") has
always bcon on its agenda. Further, pursuant to Section 135 oithe Companies Act,2013, and
Companies [Corporare Social Responsibilily Policy) Rules,2014, which have con]e in!o cllcct
irom April 1, 2014, vide Notiiication No G S.R.129[E) datcd February 27, 2014, as amended irom
time to tinre, every Company having net worth of Rs.500 crore or more or turnover of Rs.1,000
crore or more or net proiit of Rs 5 crore or more shall constitute Corporate Social Responsibility
Con]nlittee {"CSR Committee') and the CSR Committee shall lormulare and recommend a policy
and shall spend, rn every finanrial year, at least 2olo oi the average net profir during the
'mmed rtely prerudinB lhree 

'inarcralyears.
'lh,.aSR (lli,r ritlr. !1i (r)nsrirrrrr,(I b\, thr Board Resolution lonllLrlrlr(l J polir\ on Crrf.r.rrr
Soci.rl Responsibility ["CSR Policy") and recomn]ended thc same lo rhe Board ol Dirccrors
['Board') lor its approval. The Board approved and adopted this CSR Policy wirh etlecl lrom 04r
March.2018.

1.1Ob,ectives ofthe CSR Policy

This Policy shall he rcad in line with Section 135 of the Companies Act, 2013, Co trnies
[Corporatc Social Responsibil'ty Policy) Rules, 2014 and such other rules, regulations, circu]ars,
and notiflcatrons {collcctjvely relerred hereinafter as the "Regulations") as may be applicable
and as amended irom time to time and will, inter-alia, provide for the following:

Establishing a guideline ior compliance with the provisions of the Regulations to dcdicare a
percentagc oi Company's prof its for socjal projects.

Ensur'n8 the rmplementation of CSR iniliatives in letter and spirit through appropriate
procedures and reporting.

1.2 Definitions

In th r, Puli(y u n1(,s thc (unte)tt o(herwisL r(qurruY

[a) 'Act' means Companies Act, 2013j

(bl'Corporate Social Responsibility'means and includes but is not limited to Projects or
progra ms rolatlng to activities specified as defined in Section 135 & Schedule VIIoithe Comtanres
Act 2013 and Companies (Corporate Social Respo4sibility Policy) Rules 2014, as amended from

(c) 'Net Profit means net profit as deiined in Section 135 of thc Conlpanies Act, 2013, and Rulc
2[0 ol the Companics [Corporate Social Responsibility Policy) Rules, 2014, as set out below:

Net Proiit as per financial statements prepared in accordance with the applicable provisions ol
the Act, but shall not include the following, namely:



{i) any prolit arising irom any overseas branch or branches ol rhe Company, whether operated as
a separate company or otherwisej and

(ll) any dividend received from other companies in Indja, which are covered under and co plying
with the provisions of Seclion 135 of rhe Act

id) Words and cxpressions uscd in this CSR Policy and not defined herein but dctincd in rh€ Act
shall have the meaning respectively assigned to them in the Act.

1.3 CSRActivities

Guardian will endeavour to adopr an integrated approach to address societal and environm enrat
concerns ofthe community by taking up a range ofthe following act'vitics, whrch shallbe raken
up strategically, in a locused manner to the extent possible and allowed as per rhe CSR Policy
Activitics mandated lor Government can be supplenenred by lilling the resource gap rnd giving
help to cross the last mile in goal achievement. lt is a commitment to support initiatives that
nleasurably improve the lives of underprivileged by one or more ol rhe [ollowing locus areas:

1. Ensuring environmental sustainability, ecological balance, protecrion of flora and fauna and
conservation of natural resources

2 Providing preventive and general heallh care facilities, tbod, clothes, Old Age Homes and
Children Welfare shelters, sanitjzation and safe drinking warer to senior citizens, chitdren and

3 Promoting education to the under privileged child.en and youth, supporting economically and
socially backward people and helpine the differently abled people.

4. Rural Dcvclopment Projects, promoting gender equality and enrpowcring wo cn

5. Promoting nationally recognized sports.

6. Development of public spaces lor promotion ofart & culture, modernising crcmatoflun spaccs.

7. Support aDd lund NGos, Covt. & Non-Gov| loundations, Section 8 cp panres, Non'protrt
organisations and societies to rmplement the above stated CSR objectives.

These activitics will be implemented from the succeeding year of a Financial Year in which the
Company shows the net profits as per its audited annual linancial statemenis. Eased on rhe ner
prolils, il any, every year, the CSR Committee will identify the CSR activjties includrrB !he thrust
areas, annual budget, planned expe nditure and implcmentation schedule etc.

The CSR actjvi!ics will be carried out / implemented, directly or indirectly, by Guardian or nny
other Trust / Society / Section I Companies / Agencies established / regisiered to carry on the
CSR artivitics as in accordanre with the Regulations.

Exclusions:

o Activi!ics undertaken in pursuance of the normal course of business.

o Contribution ofany amount directly or indirectly to any political party.

o Programs or activities which are meant exclusively for thc benelit of employees ol6uardian or
their iamily mrmbers.



Other points:

{' Any surplr\ nrrsing oLrr ol the (lSR projects or pn}grams or a.trvrries snatt nor tornr p;rt ut rhr
business prolil ol the company bu! should be added in rhe CSR I-un d.

o ll Gurrdirr ccases to be covcrcd under sub section (11 ot Secrion 135 oi thc Acr ior rhrL,e
lillrnoal J.,rrs, thcn it shall not be requircd to conlply lvith rhe provisiors laid down u0dcr sub
section (2) to [5) ofthe said section, tillsuch time itmeers rhecriteria speciiied in sub-section'(1]

Continsencv:

Certain contributions/activities required to be implemented on an urgenr basis in Lrnforeseen
r'rcur)'\!dn(cs rclatrrg to Naturalcalanities/disasters, can be tak€n up lor inplerneftarion atier
ipproval Irom Corrnrittco. the Board ol Direc!ors would be appraised aboLrr such
project!/activities during rheir ncxi quarterly meering.

1.4 The Geographic reach

The Conrpany will give prele.cnce
Haryana, Punjab and littar Pradesh
identily and may deem fit

2. CSR Committee

to conducting CSR activities in thc states oi Delhi/NCR,
Jnd at any.u('h lurdlron rn lnd.d.l\ lhe Lonr.ltttrl ntd\

2.1 Guiding Principles for Constitution ofCSR Committee

The CSR Committee will consist of two directors in accordance with the Reguiations.

The Committee will meet at least tlvice in a year to discuss and review thc CSR activiries and
PolicyAquorunoilwomembersisrequiredtobepresentfortheproccedingsrorakeptace.such
other meetings ol the Conrmittee can be convened as and when deemed appropriare 'thc
Commrr!ee members may meet physically or via audio visual means as permifted under the Act.
The Conrmjttec shall have the authority to cau such employee(s), scnior otTicial{s) and or
ex!ernals. as it deems flL

2.2 Committee Memhe.s

The iirst CSR Conmittee constituted by the Board, shall be as followsl

Drrector

Director

Designation CSR Committcc

N4ember

2.3 Scope ofFunctions ofCSR Committee

The CSR Committee to, inler alia, carry out the following functions;



al To formulate and recommend to !he Board, a Co.porate Social Responsibility Policy which shall
indicate the activities to be undertaken by the Company as specified in Schedulc Vll ol the

Companics Act, 2013 and the rules made there under.

b) To recom mend the amount of expendilure to be incurred on the CSR activities

.l To monitor the implemeDtation of lramework oi CSR Policy.

dl lo carry out any other tunction as mandated by the Board from time to ti e and / or cnlorced
by any statutory notification, amendment or modiflcation, as may bc applicable, necessary or
appropriate fo. pcrformance ol its duties.

2.3.1 Notified CSR activities: To implement initialives mentioned unde r point 1.3 abov€.

2.3.2 Ancillary Activities:

i. To publicize the CSR Policy and initiatives organization wide, especialty through mailers,

screensaver and Policy documentation and upload[s) on website.

ii. To plan and carry out workshops to increase employee awarcness on various proir'i( 'n'l
initiatives.

iii. Such other activities as directed hy the Board of Directors of the Company and/or as deemed

dppr)pri.rte and expedrcnt by th€ CoInmittcc tor the lurtherance ot CSR oblcctrves ol lh€

Crllrpdn). rn tur\uJn, e !\ irh th- R,rgulrrron.

2.3.3 Transparent Monitoring Mechanism

The CSR Committee shall prepare a transparent monitoring ncchanism for !nsu.ints
implemenlation of the projects / programmes / activities proposed to be undertaken by thc
Company

The CSR Conlmittee shall have the authority to obtain prolessional advice fto external sourc€s

and have lull acccss lo inlormation contained in the records of the Company as well as the powers

to callany employec / external consul!ant or such other person(sl and fol such purpose as may

be deemed expedient for the purpose of accomplishments of overall cSR objcctives laid dor'n

3. Procedures

3.1. Funding

iAspertheRegulations,theCompanywillsetaside,fbrannualCSRactivities,anamountequalto
20lo ol thc average Net Profits ol the Company made during the lhree immediately preccding

linancial ycars. Any unutilized CSR allocation oi a particular year, will be carried fbrwarl r' rhF

lollowing ycars, i.c., the CSR budget will be non-lapsable in nature.

Providcd that all reasonable efforts willbe madeto ensure that the annualCSRallocation is fully
utilized in the respec!iveyear. However, iftheCompany fails !o spend such amount, the Board oi
Directors shall, in its report under clause [o) ol section 134 oi Act, shall specify the rcasons for
not spending the amount

iiTax treatment of CSR spend willbe in accordance with Income tax Act,1961, as aybenotificd
by Central Board ol Direct Taxes (CBDT).



3.2. Planning and implementation

rA llst ol CSR proJects/programs whlch lhe Conlpany plans lo undertake during lh!
implementation year will be laid down and approvcd by the Committcc at the beginning of each

!.,I. s|{r. ryLng rir)drlLties oi rxcculion in the areas/socnrrs chr)scr and implemF'tirir)f
\,1r,{l! r. r(,r th. \,r jir

iiThe company may iund its CSR activities through the iollowing methods:

A l)iroctlv on its o\rn

lJ ll)rrrth .llrr rion prollt i)!ndrtions so ar to lacilitate this irriliallvc

It the Company decides to set up a Trust or Section I Company or society or Foundation or any

other tbrm ol !'ntity op€rating lvithin lndra to facilitate implementation ol ils CSR actr! Ltres irr

ncco!danre with lts s!ated CSR policy, the following shall apply:

o lhe Conpany would need to spccily th€ Projects/programmcs to be undertakcn hy srr'h an

{)rganizatioD, ior u!ilizirrg lunds provrded by itj

o lhe Coorpnry shallestablish a monitoring mechanisn) to ensure that lhc allorallon is spcrrl lor

the intended purpose onlY;

C Through l rusts, Societies, or Section 8 conrpanies operating in lndia whrch are not set up by

tlre Conrpiny itseli. hirving ar established track rccord of threc ycars in undertakrDg sinr il' r csli
programs or projects in pursuance with the relevant regulationsj

l). Collaborating or pooling their resources wi!h other conlpanies herein collectively reterred lo

as'CSR Partner' or'CSR PartnerGJ

i! The comprny nray implemcnt its CSR activities throLrgh the lollowing nrcthodsl

For, prqects in villages, persons/rcpresentatives fronl Villages/Cram Sabhas/ Ward mombers

shall also be engaged. This !\rill help in achievjng the target as well as particrpalron oi rhc hL'rl

representativcs in iormulating the various activitics !o obtair maximunr benefit by conllnunity

I'rolcrl5 r\p.r,rlly the conslructiorr/ci!Ll rttivLtLes and oth!r prolr.ts whicl) rrquirr sjnr rl sL'd

knolrledge and skills shallbc executed by the exlernalspecialised agencies

- Specialised agencies may include prolessional consultants, Government departmcnts, semj

governrnent, or non-government organisations (NC0s) autonomous organisations, r€gistcred
'Irusts/ Missrons, community based organisations, seli help groups, not'ior_proiit organisations

local LrodLL's sLrrh as Patrchayatr Ral institutions academic institutes, ctr

3.3. Proiects / Partners

CSR Committee !vill identify suitable proiects for implementation in line with the obiectives of thc

Company and requirenren!s laid down under !he Regulations. These projccrs would be erecuted

clther rlirectly by the Company and/or through CSR Partncr(sl a s giv€n in Point 3 2 abovc



3.4. Crit€don for CSR Partner(s) and Agreement

While identifying projeds, CSR Commirtee wi assess CSR partner(s) organizations who lvoutd
exerute the projecls at the grass root level. At a minimum they need to nteet the following crkeriar

a The CSR Partner(s) has a permanent oifice/address in tndiaj

h lhe CSR Partner(sl is/are a Trust(sl, Society/ies, or Seftion 8 Company/ics having rn
established track record.

c. Ilave requisite framework to report progress/status of the projccts on a quart€rly basis on
agrecd parametcrs

d. [,laintain a rcquired levcl of audirable records on the CSR initiatives conductcd if conjunctjon
lrith Guardran as aer€cd mutually.

3.5. CSR Reporling and display ol CSR Policy

Guardian wiil report, in the prescribed lbrmat as set out herein as Annexure 1, rhe details of CSR
initiatives and activities of the Company in the Directors'Report and on rhe website of the
Company, as required under rhe Regulations.

The Board ol Directors shall disclosc contents ol this Poljcy and composrtiL, L't rhe CSR
Comnr jttee in the Directors' Report.

4. Monitoring

i. Appropriate documenrarion and amendments of the CSR Policy, annual CSR acriviries, reports
on execution by CSR Partner(s) and expenditures will be underlaken on a regular basis and same
will he avajlable to the Board of Directors of the Company

ii. lnitiatives undertaken on the CS R lront will be reported in rhe Annual Repo11

iii Thc CSR (lonrmittee and pcrsons / entities authorised hy it, u,jllcondul:r due diligen(.c chocks
on the cu.rcnt proiects/partncrs on a quarterly basis and repo( anolnali€'i, il ary, ifrmedr.rtell,

iv Based on analysis ol current projects, carry out roadmap planning for allocarion oi budget and
sel€ction oiprojects The same will be done at least once in a linanciatyear.

v. Plan and publish an annual calendar of major events so as strive lor maximum participation ol
stakeholders/society.

5, Amendments to the Policy

'lhc Uoard ol Directors may, either on its own and/or as per the reconrmendations of CSR
(irmmittce, amend lhis Policy, as and when required as deemed lit. Any or all provjsions ol the
CSR Policy would be subject to revision/amendment in accordance wth rhe Regulations on the
subject as nray be issucd from relevant statutory authorities, from time to time

ln case ol any clarilication on any matter, including interpretarion of rhis Policy, rhe Comnany
Secretary sh:ll bc contacted. I he decision olthe Board ol Directors on all nra!!ers, rclaring !o thrs
Policy, shall be linaland binding upon all concerned.



J

Annexure I - Format for the Annual Report on CSR Initiatives to be
included in the Board of Directors report on CSR to form part of the
Annual Report and website ofthe Company.

1. Brieioutline oiCompany's CSR PolicyrThe Company will endeavor to adopt an integrated
approach to address societal and environmental concerns ofthe community by taking up
a mnge of the following activities, which sball be taken up strategically, in a focused
manner to the extent possible and allowed as per the CSR Policy. Activities mandatedTor
Government can be supplemented by filling the resource gap and giving help to cross the
last mile in goal achievement. lt is a commitmenr to support initiatives that measurably
improve the lives of underprivileged

2 l hc Lonrposrt on ol thc CSR Conrnr Ll.r:

tStatus Designation CSR Committee

Mrs. Puja Lamba Director Chairperson

Mr. A4un Lamba Member

4. Prescribed CSR Expenditure (two percent oi the amount as in irem No. 3 abovel: Rs. 7,48,593/-

5 Details ot CSR spent during rhe linancialyear:

a total amount to be spent for the financral yean Rs. 7,48,593/-

b. anrount unspent: NIL

r nrrrrcr rn !vh rh thc rrr{)uIt spent during rhe irnarcralycar rs derarlcd hclr)b,

2 RELIT]F FOR OI,I) SENIOR THROUCH

3. Averagc Net Proiit of the company lor last three financialyearsr Rs. 3 ,74,29,66A/-

DIST Rs 2b,41,3r0/

ft,jf"nsraun

D.urI r:]n,p 0ne!rns rpen.r



IARDA OA & I'A R DAII I ED UCATJONAL SOCi[''l14+JiruN D FLOOR, XH]RKIVILLACE,MAI,VJYANACAR,NE$JDELHI 110017
TEL:011 19542524 EMAtt,r'nfo@pJdadapardddr o.g
SAINT HARDAYAL EDIJCATIONIL& ORPHANS WELFARE SOCIETY. C.1/72, LAWRTNCE ROAD. DELHI.]]OOli
TEL 011 40521236 EMAIL: otd:sehome(asheows org

6. In case the Conrpany lails ro spend thc 2,/o oi the Avcrase Ner protir ilNRl ot rhc tasr 3 linr nl]r
ycars, th€ reasons fbr not spending the amounr 5hall be srrreli rn the Borrd (porr: NOT
APPLICABLE

7. Responsibility starement, of the CSR Committee, that the imptemenration and moniroring of
CSR Policy, is in compliance with CSR obiectives and poticy oi the Company duty signed by
Dircctor and Chairperson of the CSR Comnlittee

IWVY
Chairman CSR Committee Director Member CSR Con]mitree


